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(expressed in Hong Kong Dollars)

19.Provident fund scheme

The Group provides retirement benefits to its eligible employees under
defined contribution schemes. In accordance with the Mandatory
Provident Fund Schemes Ordinance, the eligible employees enjoy
retirement benefits under the Mandatory Provident Fund Exempted
ORSO Scheme or the Mandatory Provident Fund Scheme (the
“Schemes”) under which employer’s voluntary contributions have been
made. The assets of the Schemes are held separately from those of the
Group and managed by independent administrators. The Group
normally contributes at 10% to 15% of the employees’ monthly salaries
depending on the years of service of the employees.

The total amount contributed by the Group into the Schemes for the
year ended 31 March 2007 was $7,976,000 (2006: $6,281,000), net of
forfeitures of $888,000 (2006: $2,192,000), which has been charged to
the Group’s income and expenditure account for the year.

20.Analysis of changes in financing during the year
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$'000

At 1 April 2005 6,000,000
Net cash inflow from financing activities 2,000,000
At 31 March 2006 8,000,000
Net cash inflow from financing activities 2,000,000

At 31 March 2007 10,000,000



